To The Editor:
Thank you for the excellent article, "Post Offer Screening" in the December 2002 AAOHN Journal (Vol. 50, No. 12, . After reading the article, I do have one question for the author: If your post offer screening shows that the individual cannot perform the job for which they were hired, and the organization does not have any alternate work, is the worker then not hired? It is sometimes difficult to determine the appropriate action in this situation, especially in light of state labor laws.
Dennis L Kaumo, MSN, RN Corporate Occupational Health Nurse Trojan Battery Company Santa Fe Springs, California

Response:
Very good question. The answer is simpler than it seems.
The policy and procedures of the corporation related to post offer screening need to be very specific in addressing this issue. In fact, one of the things I help companies with is setting up the policies and procedures to ensure they are within legislative requirements.
There is no intent to exclude someone from employment. The intent is to ensure the individual is capable of the physical demands required to perform the essential duties of the job. 
